2021 FiF= BRI SRR
SERET

I. B however
b MAEE R OORE IR, Ari R O R T B A, SRR TR BT SR
AR FCLATE o S o /R AT X R, HUEIR however F &iEHE.
Therefore 2 “ L " fEiARTRFH F F . “moreaver” H “BRILZ 40 B IR, fHA 2 “iBilt5¢ £ 7. “again”
TR AP AR AR E .

2. AEmphasize
7%)5.'\ E}glfﬂﬁ
B #7: 7F% one and the other, H4MHEIFREMGE distort CHMAE, FL): ¥ emphasize (38R & L IE.

3. Dquickly
BERT: MNRTE AR, R ...

4. € check
E PR EL
BT ARG, RS EATR

5. B ignored
HoH 1B LR
BT -

6. A punctuality

EFCERRCINE 2 i ey

BEHT: MRV S —6) “ AATLER 40 8 A T et DL B R R 27 WLV I BRI e R A CHER
[ 8. # “punctuality” HFFESIEENIEDTL. “hospitality” S fH2E “I4E 4% ", “competition” > “j FE57,
“innovation” A “GIHPE ", = 1B LA SR B F AR



7. B So
o EWER

it EEEEMENE 2 AEER R ANE R AN SR AR RN R ERAR B
W “ATEMBEBNAZERBESIN. XWATER T R E R R, SOREIE R R RER A R R AN
806

B A BRI “yet” — “fEJE, BRI, FEA5 CXTELT B “HEATA0 . Besides FER “EREL b fLIAIRIBIERR. Stil
AT NI, B AN

8. € rewarded

Eony BSOS R

b or EERERDR 2 A0, HIX 2 S RALRAFER ERB S AL MO EEIR S punished F AR . M
1% M) Ja 2B 20 AR A TIE A7 A AR A BT 7, A5 BT AR e AR AR 7. A rewarded
FEEET MR . hired BE “WEREM T, trained BB “HEEHNT, grouped B “HE4RALT. X 3 HLETIE
%5 punished 12 EE TS LR 5.

9. Dalso
H o BHKAR
B, ZEESEN LG 2 AMEEICR. a2 hit ..., Z42 also hit

10. Brevenue

Hons iR R OOESE

b TR R, DA R — A A ¢ RS T g B I ARHE Y. S R LLE .
KBV E AR CAfHE T ARt &ET AR, Revenue MELERE ‘PN B 58, Comfort Foas “ B,
efficiency #<7 “ A7, security FUEE “i24r”, FyLEARMEOC.

11. Ccautious

L TP 1y 1 e Bl (B2 22 R S e o B O v 1 I A A b5 L L1 T [ =2 5 =2
ISR LA, — RS T A E AR friendly F8 “REFIN 7, quiet FR “EH
77, diligent Foi “EIE A" = H I SHEFEMMEIHE R A& 1 cautious T “/NORT, FAIET SH0IE
SCHEB A Y M. L AR A R B S5 .

12. B problem

e SRR R O

b EETE T WBUE BSE R 13-14 WS, NS S B R . BT PSS TR A, 8 800 1
.

13. D noticed

B WEORAR 18 T

EHT: reported B R “iRii", revealed BEEE “IWR”, admitted BEEE “RKIN”, noticed B “HEET.
T NE L HA “noticed” FFariitl. “Mi G ERBMRal LITEATBENE &1 1 DRI T, 3R 5]
ik H A

14. B trip

o i8R

BEHT: break BEJE “fRET, trip BEUE “HEiE, ATIE, departure BLEGE “HIAL: BT, transfer (FIETIEE “¥E
B FAL. BMEAEW AR, R wip FFEE CHEERL, “Mis s s LRSS T - FBATE e, ¥
FERS 1 AN A AT B0 AR i ZEAERS 2 AR AR BE”



15. B background
ol i
BERT: AANIED, ARG RE R, P AES, R background %L

16. C sacrifice

# e B LTRAR

BT interpret BUESE C“ARATY, criticize BEER “HLIT", sacrifice BEE 4R, tolerate BB R AN . ¥
A ANEL, RA sacrifice AL R BEUAEMA S HETH, F5 0. B8k, R
HE 244 HoAb bt ”

17. Dcost

EF TR EL

[T task B “UE%", secret BEE “FAE ", product BB “/RT, cost BEGE CHER, fRUET. ISR
WA AR, HA cost FFE L. “—UIAIRT LA FR e, SOPFSE AR, (AFRE( AR

18. Crelating Lo

e T LR ST

fEHT: leading to (YR IERZ “FH", calling for BIEE & “FFIF”, relating to B2 “ 5. 4L, accounting for
HEE CHWEA, WERLGIRT. MW AR L, H relating to fAEEE. “BTH I HiRERIEA
LR ATV bRAE.  ChanAIRS ], SR, BEAEP RSEEREE.”

19. A specify

BRI Gl

18T specify FIECIEAE “O0RE: AAk{k”, predict BT “TNHI ", restore BEL “ME ", create BEIE “0EE".
BT AR S, HAT specify FREENE. “ RIS RACUERER H iR — 1~ HE 2w A Hir”

20. D achieve

5k 1 SBR[ E A

8T : modify B “I5107, review BUE “H 2 TR, present FELE “ KT, achieve FLE “ikF]; HELh:
S, PUNEIESE objective. A ELFLZSECHT H 1S achieve, Famikm Hix.



B EEEAR A F

21. B. an urgent demand for new job skills

[iEdr] 4. @0 “World Economic Forum Wf 75 8] ", R SRR R E L B 5 — B
J54JiF, “ ..finds that on average 42 percent of the “core skills” within job roles will change by 2022.
WEFRBL, B 2022 5, TAERGLPFE 42%0 %O HRER R Aol . " B8 &l — 8, “Ifis
T8, FATEFEREN— AT R AR B AL B g 391, 8l 0% ) 75 5K tff s 48 b . ™ requirement ”
50 B R “demand” [F] S A ¥t

22. A. an alternative to the fire-and-hire strategy
LAt e R AR TR “ AT&T ™ 5 v 31 58 B3 — 1%, “ AT&T is often given as the gold
standard of a company that decided to do a massive reskilling program rather than go with a fire-and-hire

strategy, ultimately retraining 18,000 employees. AT&T 38 ¥ #E U\ fy 2 40 7 B bt , X Eow] e

HEAT SRR RPN E AN SR AT A SRS, 2 18000 £ B T AT AEER N T i
ROEIRER “alternative B, B0 S SESCHH “rather than” [5] Sia ER. BT C, &
PRI T “standards”, {HENLARIFAR A “staff appraisal” |

23.D. have appeared to be insufficient

CAf A ] 2070 0. R4 AT SGHEHA] “skills mismatch ” “efforts™ “Canada™ SEA7 5 B st 5 Bif)i5,
“Efforts in Canada and elsewhere have been arguably languid at best. And have given us a situation
where we frequently hear of employees begging for workers. Even at times and in regions where
unemployment is high. I A ARM T 55 e HEm L H a2 0 Ay, IR IR A1 50y 3 e 3
ZAHRAESY R R AL X 2R TR 7 LS D &

24. C.  alack of medical workers

L DA . FRE 5 — B dpt )5 — A 3% “ ..meant that there were still clear shortages of doctors, nurses
and other medical personnel.” “. MK A, frHmIAbE S A G {RRI R E. " BrRULEE C &
i, “lack”. “medical workers” ‘55 2 HP[F] “shortage”. “medical personnel” [7] (i # .

25.B. prepare their laid-off workers for other jobs

LA Ah ) 4045 50 . AR R T 25 5 3] 52 37 Scandinavian Airlines ” fi J5 — BB 358 — )% “ Scandinavian
Airline decided to start up a short retaining program that reskilled the laid-off workers to support hospital
staff. ” “ JLEKAT 22 thE BB TR, AT R AEH /L, DO ER TENR " A
IEMEFEAE B, M0 C BYAHIL T retrain, {H3CP ISR “cabin staff”,



26. B. contribute to the nation’s well-being

Lt ] A Ml S gny s, BT 58 “food self-sufficiency in the UK™ 5207 3 4= 0 55 — B
= H]i%, “A move back to self-sufficiency, the argument goes, would boost the farming industry, political
sovereignty and even the nation's health.” W LA th, &40 AiACh, SEEFELIED B HS AL,
W] LA (it AR R R s SR AR EAL, H R R it e AR . MR B “ike R,

27.C. most land is used for meat and dairy production
Lt Y 20075 . A< BRI BT “ The report by the University of Leeds ™ 7] 52 fir 21 i 355 = B —4],
*According to a report on UK food production from the University of Leeds, UK,85 percent of the
country's total land area is associated with meat and dairy production.” M LLG H, k5 R
[ 85%f1 L3t 5 P RRAEM A 0. BU5IET C R

28.C. its natural conditions

DT 1 IS PR 400 3 A LR (5 e o 3 SO SR B3l —« = )7, “ There is a good reason why the
UK is dominated by animal husbandry: most of its terrain doesn't have the right soil or climate to grow
crops on commercial basis. Just 25 per cent of the country's land is suitable for crop-growing.” i ff
T Ot B ERO o T, RO I R AN R ORER AN E S AR " SRR TRET Y
frREMROEMEARER". B TRy, 2 A 25%0N S MEREY, ERXET
I —FhIERE, LR RE C “HIT ERFHRR.



29. A. rely largely on imports for fresh produce

CARbT Y Gyl &l s — B3R, PR R 3% R E s E A LAy, FE
S AR At REAR 3 30%, (A1 AT RAHERT -0k 6 02 SRR i e ) o M S L 1 T SR
51EI0 A HITF. AL 75 5 5% Care seeking effective ways to cut calorie intake (53K 4 #Eg Ak
BRELIE) . (HA SRR —R)ZaA A BT B s A ], B Ao ) 0 e R A P e A AR AT
BRI BRI " #5 C iz B,

30.B. doubtful

[ pr] A, A a JEER S E 54 B 2 MERIEYRESIE, vTRISCh S B R A)
FHE, RECIME LB S E TRV AR R T ARE R R, HER RS SREE"
B 2 e L4 L 8E 1), “ Sounds great but how feasible is vision? ™, Wi AN, {BA[4T{E & g ?
HURRT L, (R0 T IR IR BEAS L, MUk B.

31.B.  Their engineers were retained
[t MR, 2 8]0 25 B — 4] “Their teams of engineers stayed on " {5 5., “PI=
Wl Al AR R T RR”, AL be retained.

32.C.  climinate their potential competitions

[N YR T, 2 {0 3 S 88 — BLaE—A]“. by Big Tech to chew up any innovative companies that
lie in their path. ” 52 [A SR . 1 2EAY Paul Amold f9%, “...closed them down...put an end
to...competitors” #5 H T i BT R {5 2.

33.D.  harm the national economy
[t ) el . R4S, 2350 EL, “..But are they good for the American economy? I don’t
know.” 1ZH]{i5 8.2 E T Amold #f T small acquisition 3¢ 28 5 #1401 (concerned) .

34.D.  examine small acquisitions

D) anaidi. RIS T ER, SR T ® 5] “it asked the five most valuable US tech

companies for information about their many small acquisitions over the past decade.” F155 =%] “...the
request has raised the prospect of regulators wading into early-stage tech markets...”, 35 H T 92 EBEH
5y Zz 2 BN} “small acquisition C/FURSIE D™ AT T (H#).

35.B.  brought little financial pressure

Lt A MARET, EABCE S/ EEE—8) “rifling through such small deals might seem
beside the point.” FI% =] “the five biggest tech companies have spent an average of only $3.4 billion a
year —a drop in the ocean compared with...” &, T FHEE R, ADAIBBOE LR AT L g—
E (adropin the ocean), ALk 4IES (livle ).



36.C. the reliability of first impressions

[T ] i 5. B “Nalini Ambaby B 9% 3 2252 ] 5k "y R A SCER ] ¢ Nalini
Ambaby's study " F] BLSE i 2 55— B85 ), A B R (1018 A BlZ A 1 ET— ) “ We're fairly good
at judging ...be not only extraneous but intrusive. ” (IR 8 L HUIE 55— EN G, M — 3R I8 ) 2 147 b
Hah AR 2 BRI, M BB A O] LU B e i, i HoAl LU A PUELIERY . ) Nalini
Ambaby B F A H 178 AR S5 —EP Sy al d8 0%, B C 3E0.

37.B.  focused on specific details

[T 40708, %8 H il “7E Ambaby B9, &5 BHE, S0P HEn e T RE? 7
HEHR AT o () CHEA] “ Ambaby's study” 1 “ating accuracy dropped” A LLE fir B 55— BL i 55— A H0
55 A1) “Critically, another group ...Accuracy dropped dramatically.” COCEEITE, B—dIBEERIE— 4+
PG R AT B AR S S R Ay, HEWR SR 2R FRE.) Mbib “writing down reasons for their
judgment” X R B a5 ) “ specific details”

38.B.  reflection can be distracting

[t Y BHERT. %R H [ “Judith Hall 322 JT 72 4 1 9] " B Judith Hall 77210049 1
KT8 5 R AT 8 R B BRI 3 8] “ Other research shows we're better at
detecting deception from thin slices when we rely on intuition instead of reflection. ” (HABWFFLFEN], 4

PO AR B A s B, JRAT 1 R ISR . ) B B #ET0, reflection can be distracting.

39. A, follow your feelings
D) iy, 2 H W S REE Rk mkent, s 7 RSB R4 “ complex
decisions” , T BL 5 o7 21 55 PY B 1Y 43 S5 — 1) And people made...but only if the decision was complex..."
CHATTRE SR SGTE A SR A2 AN 24T, AT I ZE e 200 B 0T, A A S R,
B EX A RERE ). 1%48)F “focus on their feelings rather than on details ™ B3R (/2 A Jt

T “follow your feelings”.

40.B.  Intuition may affect reflective tasks

LA aniis. G RSG — Bt G 1 E) “Use of their gut hurt their performance on the first four
tasks as expected and helped them on the rest. Sometimes the heart is smarter than the head.” ({fi ] B4
SARFE ALY S PR, JERH A 5ERHARAE % . ) “he first four tasks™ BJVATTHI$2 3 (4

“reflective tasks”, Bl B 3£ I H1[#) “Intuition may affect reflective tasks "

41. C Decide whether to wait.

T : MR ER 55— 1)1 ..it"s a best to hold off on voicing your opinion. ”H B 5% 15 E (¢ D817 decide”
Al “hold off #E4L " S5 [F T “wait” AR, HABMIECE 4] “IUs also a good idea to delay the
conversation...” HHLT “delay ZEIR” . B LLE Bk HHi% 0 C.



42. F Identify a shared goal.

. MBS E 5 —4)iF “...so0 that you're seen not as a disagreeable underling but as a colleague
who’s trying to advance a shared goal.” HE [ “_.not..but...” &5, but J5HIZH £, “shared goal”
ST F )R BEw ARA R, BT A SRR T F.

43. G Ask permission to disagree.

fiftbr: MASEESS— 53 A H1 “This step may sound overly deferential, but, according to Grenny, it’s a
smart way to give the powerful person “psychological safety” and control.” “3X— B WAL F i 5
Mo ABERRE — A BTy, BRESEU 0 AR R S50, 7 [ A5 S iea — 1)1, “ And, assuming
they say yes, it will make you feel more confident about voicing your disagreement.” “ {81573 | b4 1)

S, EEiLRREARE RN REENAE. 7

44. A Stay calm.

fEtbT: MASEES 145 “...feel your heart racing or your face turning red, but ...remain neutral in both
your words and actions.” “_CoBbINE. HEA, (HEEAESATE LR, T BE SIS H
T “panicky BRI, $LOMERT “calm down P ER. HERT ST A B R

45. B Stay humble.

firtr: MAREER E BT “opinion” LAKH H]F “..so talk tentatively and slightly understate your
confidence.” “..URTEWCHTREE, & MUSAE G- 7 SRS “demonstrate equal curiosity about
other views A H AWM A F I AF 750 " SR B “PREFUEEE " X . PrBLEF SR E%T B,

46. BEFL

PV IR AR 2 AT 2 T U R R RE A5 SR . S ARCTT R T, (B 78N G dwii R B,
AN EE AR A BATO R, [F AR I TSR R .

FEFRAT— R P GWF S b, WFIE N AFR S 2 B b X {8 ] A SR ag il (f) EBE Y S i 1 s k47 3% 17k
VT, BT RT RIS S % L0 o Sl B AR G N A . B BRI
BPATTE 5 P A A B SRR 0, AR RS AR, RO AT A S A
Zik. AW, REME, XFHWSREHRN. FAXBHTEE, LR e A RERIEEZ RN
EL 2 BT HE A 19 3R S T S

47. [#£%X]
Dear Jack,

I am the chairman of the Students' Union of our university. As we all know, we are organizing an online meeting.
And I am writing this letter for the purpose of inviting you to attend it.

There are some details as follows, The meeting will be held in Wechat on June 26th from 3 p.m to 6 p.m. And on
behalf of the university, 1 genuinely invite you to be our distinguished guests to give a 10-minule talk about American
culture to students. You are admired by all the students and we would be grateful if you could be present. If so, further
details about the activity will be sent.

Your presences are cordially requested and appreciated, and I am looking forward to your replies at your earliest

convenience.
Yours sincerely.

Li Mi



48. [#H%EX]

As is vividly revealed in the bar chart, some noticeable differences have taken place in the percentage of ways on .
physical exercises among citizens in a certain city. According to the data given above,, one can see that the proportion of
doing sport alone is the largest among all the categories, accounting for 54.3%. In comparison, the data of exercising with
friends, staying with families and joining in a certain association takes up 47.7%, 23.9% and 15.8% respectively.

It is of no difficulty o come up with some possible factors for these situation. First and foremost, the rising
income of people plays a major role in this trend, which can increase people” s sense of happiness, satisfaction and
well-being as well. What's more, we must admit that this tendency also has a lot to do with the shift in people’s
conception. exercises was not once considered as a must, but today things are changing and a great number of people find
that sports is the priority. Last but not the least, the positive guidance of certain policies is another significant factor that
cannot be ignored. According to a recent official report, percentages of GDP on gyms have risen nearly 10% in the past
three years.

Taking into account what has been argued, we can come to the conclusion that this established trend is positive
and therefore acceptable. We can take advantage of or even get benefit from exercises.



